
 

 
 

Posted 11/23/2021 

Position Opening 
 

 Community Resiliency Planner 
 

Position Description: The Community Resiliency Planner will be the lead on 
community engagement efforts around three inter-connected resiliency issues 
facing our rural communities in the next 10-20 years: demographic changes, climate 
change, and financial solvency. It is imperative that our communities understand 
and face these issues with intentionality, deliberation, and action if they are to 
thrive in the future. The Community Resiliency Planner will develop key data trends 
to inform community-level discussions around these topics, and hold informational 
and planning sessions to assist communities develop resiliency action plans to guide 
their work over the next 10 years. We are looking for individuals interested in 
advancing non-traditional models of community and economic development. Our 
work encompasses various issues that include economic resilience, inclusive and 
equitable development, job growth/decline, talent attraction, civic infrastructure, 
affordable housing, and sustainable development. The work of the Community 
Resiliency Planner will be to determine how these issues intersect with 
communities, and to develop actions to mitigate negative impacts, and capitalize on 
positive impacts.  
 
A Day in the Life: The first year of this new position will be developing the on-going 
work program, in collaboration with the SWWRPC Executive Director. This work 
will include significant data collection and analysis to determine the core issues and 
opportunities related to projected demographic, climate, and financial projections. 
The Community Resiliency Planner and Executive Director will also engage in a 
series of one-on-one interviews with subject matter experts to further inform these 
issues. This work will lead to either direct engagement with local communities 
around these issues, or the incorporation of this work into other SWWRPC planning 
projects such as community Comprehensive Plans, County Hazard Mitigation Plans, 
or organizational Strategic Plans. Subsequent years will involve engagement of 
additional communities and organizations around the region, and further 
development of data trends, strategies, and scenarios related to these core issues.  
 
About Us: The Southwestern Wisconsin Regional Planning Commission (SWWRPC) 
is a 50-year-old community development organization serving an ever-evolving 
rural region. We deliver client-specific community and economic development 
services to the cities, villages, and organizations in our 5-county region. Our work is 
relational, bound up with other regional partners who share mutual interests, and 
grounded in action designed to create lasting impact. We seek to enact necessary 
and positive change by working with communities to inform the development of a 
community vision, and form relationships critical for overcoming resistance. The 
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SWWRPC staff is a collegial group who thrive in a collaborative, respectful, 
challenging, and service-driven organization. 
 
Location: The Community Resiliency Planner will work primarily from SWWRPC’s 
main office, located at 20 S. Court Street, Platteville, Wisconsin. Part-time remote 
work opportunity is possible following the probationary period, and pending 
satisfactory performance evaluation at the 6-month anniversary.    
 
The Community Resiliency Planner will attend frequent evening meetings. SWWRPC 
makes an effort to plan and schedule meetings in a timely manner and inform 
employees of their meeting calendar in advance of all meetings. 
 
Requirements: 
• Demonstrated experience and knowledge of effective tactics for strategic 

planning, community engagement, meeting facilitation, and visioning. 
• Knowledge of principles, methodology, practices of research and data collection 

and analysis. 
• Analyze problems, identify alternative solutions, project consequences of 

proposed actions, and implement recommendations in support of goals. 
• Demonstrated effective oral communication skills – the Community Resiliency 

Planner must be able to communicate complex ideas with clarity and ease, and 
will be expected to demonstrate examples of this during the interview process. 

• Demonstrated effective written communication skills – the Community 
Resiliency Planner will be required to write a variety of documents ranging 
from emails to long-range strategic plans, and so must be capable of writing 
with clarity. Past writing samples will be requested and reviewed during the 
interview process.  

• Proficiency with the Microsoft Office applications Word, Excel, and PowerPoint.  
• The successful applicant will have strong analytical skills, and be able to 

organize complex information for public consumption and engagement.  
• Ability to work independently or in a team environment as needed. 
• Familiarity with current issues facing small rural communities, including 

demographics, finance, cultural, agricultural, and climate-related risks and 
opportunities. 

 
Education or Experience: 
• A master’s degree in planning, management, public administration, economics, 

geography, or a related field associated with the resiliency issues to be worked 
on by this position is preferred. Sufficient years of practical experience and a 
bachelor’s degree in a related field may substitute for the master’s degree if the 
applicant can demonstrate experience and required qualifications.  
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Essential Duties and Responsibilities (percentages may vary following the first year 
of employment):  
• Strategy development – 20-25% 
• Data collection, data analysis, and plan writing – 40-45% 
• Public engagement – 30-35% 
• Administrative Support Work – 0-5% 
• Other planning-related duties as assigned – 5-10% 

 
Compensation: Salary Range is competitive within the industry and flexible 
depending on qualifications. This position most closely aligns with the 
responsibilities and duties of a Planner II / Associate Planner within the Planning 
profession. SWWRPC employees are considered Local Government employees by 
the Wisconsin Department of Employee Trust Funds, and therefore eligible for 
Group Health Insurance, Group Life Insurance, Income Continuation Insurance, Flex 
Spending, and participation in the Wisconsin Retirement System. SWWRPC pays 
between 88 and 90% of health insurance premiums for its employees. There are no 
supervisory duties associated with this position. This is a permanent, full-time 
position and is FLSA exempt. 
 
Those interested should submit an electronic cover letter, resume, three 
professional references, and a completed SWWRPC Application (available at 
https://www.swwrpc.org/about-us/employment-opportunities) to 
jobs@swwrpc.org. Please be sure to clearly indicate which position you wish to 
apply for in the subject line of your email submission.   
 
Only electronic applications will be reviewed.  Applications are due by 5:00 PM on 
Friday, December 31st, 2021. The first round of interviews is anticipated to begin the 
week of January 10th. Applications will be accepted until a suitable candidate is 
found.   
 
SWWRPC is fully committed to attracting, retaining, developing and promoting the 
most qualified employees without regard to their race, gender, color, religion, sexual 
orientation, national origin, age, physical or mental disability, citizenship status, 
veteran status, or any other characteristic prohibited by state or local law. We are 
dedicated to providing a work environment free from discrimination and harassment 
and where employees are treated with respect and dignity. 

https://www.swwrpc.org/about-us/employment-opportunities
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